Edelweiss Finance & Investments Limited (EFIL) FY2015-16
Management’s Discussion & Analysis Report
MACRO-ECONOMIC ENVIRONMENT
ECONOMY: REVIEW AND OUTLOOK

When we were reviewing the macro-economic environment in our last Annual Report,
Nifty had hit fresh highs, RBI had commenced easing cycle, and lower oil prices had
cemented India’s macro-economic stability making Indian outlook positive. However, FY16
did not pan out as envisaged primarily owing to deterioration in global situation leading to
exports slowdown, and the second straight year of poor monsoon impacting rural
economy. Government did re-orient the fiscal spending towards infrastructure and the
economic recovery gradually gained traction. FY16 was also a year in which RBI resumed
monetary easing. Repo rate is now 150 bps below its peak in January 2015. However, owing
to poor liquidity and stretched bank balance sheets, less than half has been transmitted.
Going ahead, the recent measures announced by RBI to improve liquidity should help
transmission and thus lower lending rates in the economy.

Going into FY17, we expect the situation to improve - first, a normal monsoon (IMD’s
forecast) should provide relief to rural economy. Second, the benefits of RBI rate cuts will
finally flow in to the domestic economy. Finally, government’s infra push and reforms over
last couple of years should start improving the domestic economy.

INDUSTRY STRUCTURE AND DEVELOPMENTS
Commercial Credit Markets
The growth of Indian banking sector moderated further during FY16 (non-food credit at
sub 12% levels) following slower than anticipated macro recovery which led to cash flows
of borrowers coming under stress. As a result, the asset quality of banks, especially PSBs,
continued to worsen. In addition, the asset quality review of banks by RBI exacerbated the
pain and triggered a risk-off trend. Hence, the profitability of banks continued to be under

strain and will recover for PSBs only gradually. Meanwhile, large pool of stressed assets
offered adequate opportunities to asset reconstruction companies to scale up their AuMs.

NBFC Industry
The NBFC sector has been steadily gaining systemic importance with increase in assets
from less than 11% of banking assets in FY09 to over 14% now. NBFCs have been growing
at a faster rate due to a smaller base and due to their ability to structure transactions to
satisfy needs of diverse set of clients. During the year, NBFCs could also control the asset
quality due to their ability to respond quickly as well as availability of a higher collateral
cover. Hence, while their asset quality did worsen during FY16, it continued to be under
control. In addition, comfortable capitalisation levels and conservative liquidity
management continued to provide comfort.

Non-bank credit availability through the medium of NBFCs will continue to be an effective
channel for meeting credit requirements of corporate as well as retail clients going forward
and thus presents a large and growing opportunity for NBFCs like ours.

EFIL OVERVIEW
Edelweiss Finance & Investments Limited (EFIL) was originally incorporated as a Private
Limited company under the name and style of Crossborder Investments Private Limited on
October 27, 1994 in the State of Maharashtra. The Company became the subsidiary of
Edelweiss Financial Services Limited (EFSL) with effect from March 3, 2000. Subsequently,
the name was changed to “Edelweiss Finance & Investments Private Limited” with effect
from July 24, 2009. With effect from August 20, 2009, the status of the Company changed
from private limited company to public limited company and the name changed to
Edelweiss Finance & Investments Limited.

Vide Order of the Company Law Board dated January 17, 2007, the Registered Office of the
Company shifted from the state of Maharashtra to the state of Andhra Pradesh and the

Registrar of Companies, Andhra Pradesh by giving the Corporate Identity Number
U67120AP1994PLC052372.

The Company is registered as a Non-Banking Financial Institution not accepting public
deposits with the Reserve Bank of India. The Company is engaged in the business of
investments and lending. Over a period of time the Company has acquired the status of
Systemically Important Non-Banking Financial Company not accepting public deposits
(NBFC-ND-SI).

At EFIL we offer a wide range of products and services for Corporate as well as Retail
clients with a close focus on client requirements while designing our products. We have
established ourselves as a vibrant, risk-conscious, quality driven Financing Company.
We are part of the Edelweiss Group which is one of India’s prominent financial services
organization having businesses organized around three broad lines – Credit Business
including Retail Finance, Non-Credit Businesses including Financial Markets, Asset
Management and Agri & Commodity Services and Life Insurance.

Today, EFIL is a Rs.xxx billion asset base company with presence in many areas of credit
businesses including mortgage loans, real estate finance, structured collateralised loans to
corporates and loans against securities.

FINANCIAL PERFORMANCE HIGHLIGHTS
FINANCIAL HIGHLIGHTS FOR FY16
A summary of our consolidated FY16 financial highlights is as under:-

•

Total Revenue Rs.xx million (Rs.3,951 million for FY15), up xx%

•

Profit after Tax Rs.xx (Rs.508 million for FY15), up xx%

•

Networth Rs.xx million (Rs.3,764 million at the end of FY15)

•

EPS Rs.xx (Rs.170.43 for FY15) (FV Rs.10 per share)

•

Interim Dividend paid aggregating Rs. 207.50 per share (FV Rs. 10) in FY16

INCOME HIGHLIGHTS
Fund Based Revenue
Our fund-based businesses earned revenue of Rs.xx million for FY16 (Rs.3,690 million for
FY15), a growth of xx%. Out of this, interest income was Rs.xx million (Rs.3,269 million for
FY15), up xx%.
Agency Fee & Commission
Our agency fee & commission revenue was Rs.xx million for the year, compared to Rs.260
million in FY15, up xx%. This comprised of Advisory & Other Fees.

EXPENSES
Our total costs for FY16 was Rs.xx million (Rs.3,189 million in FY15), up by xx%. Total
revenue during this period has grown by xx%. Within our total costs, operating expenses
increased by xx% in FY16. Our employee expenses grew by xx% in FY16. We added about
22 employees during the year taking our total headcount to 64 at the end of FY16. We also
calibrate the variable compensation to the employees in line with their performance. As
regards interest expense which grew by xx% in FY16, our borrowings at the end of FY16
were Rs.xx billion compared to Rs.32.86 billion at the end of FY15, up xx%.

PROFIT AFTER TAX
Our Profit after Tax for FY16 was Rs.xx million compared to Rs.508 million for FY15, a
growth of xx%.
Our Profit before Tax margin for FY16 was xx% and Profit after Tax margin xx%.

Dividend
During the financial year 2015-15, the Company had paid interim dividend aggregating
Rs.207.50 per equity share (Face value Rs.10 per share).

Balance Sheet Gearing
We believe that a strong and liquid balance sheet imparts unique ability to our company to
be able to meet demands of our large clients, capture any episodic opportunities and be
able to raise debt capital whenever required. EFIL has a total net worth of Rs.xxx billion as
at the end of FY16 compared to Rs.3.76 billion at the end of FY15. Amount of debt on the
Balance Sheet as on March 31, 2016 was Rs.xxx billion (Rs.32.86 billion as on March 31,
2015), a Gearing Ratio of xx times. The total Balance Sheet size at the end of FY16 was
Rs.xxx billion.

BUSINESS PERFORMANCE HIGHLIGHTS
Brief highlights of our business performance in FY16 are as under:

CREDIT BUSINESS
Credit business of EFIL offers Structured Collateralised Finance to corporates, Loan against
Securities, IPO and ESOP financing and loan syndication services to corporates and
individuals. These diverse products provide us with the intended diversification in our
business thereby reducing the concentration risk.

Total credit book of EFIL stands at Rs.xxx billion at the end of this year compared to Rs.5.99
billion at the end of previous year, a growth of xx%.

The composition of Credit Book as on March 31, 2016 is as under:
(Rs. In million)
Product/Segment

Book size as on March 31, Book size as on March 31,
2016

2015

Corporate Finance

1,953

Loan against Securities

1,442

Real Estate Funding

1,604

Credit Substitutes
Total Loan Book

990
5,989

Total Credit book has grown at xx% during FY16.
As a result of strict adherence to conservative credit appraisal, constant collateral
monitoring and best-in-class risk management, EFIL has managed to control its asset
quality satisfactorily with Nilxx Gross Non-Performing Loans (NPLs) at the end of FY16.
We are pro-active in aggressively providing for NPLs, if they occur, though we may be
adequately collateralized on these loans.

BALANCE SHEET MANAGEMENT
EFIL recognises the need for a strong and liquid balance sheet. A strong capital base
provides us the freedom and ability to deploy capital for launching and scaling up new
products. A strong balance sheet also enables us easier access to market borrowings on the
back of a strong credit rating. A liquid balance sheet simultaneously enables EFIL to
redeploy capital efficiently towards business opportunities that appear at short notice. The
Government Securities amounting to Rs. xxx billion that we hold in our Investment
Portfolio help us in the liquidity management as we are able to borrow on an overnight
basis from CBLO market against these securities.

Capital Adequacy Ratio
As per the Non Banking Financial Companies Prudential Norms stipulated by Reserve
Bank, all NBFCs–ND–SI are required to maintain a minimum Capital to Risk-weighted
Assets Ratio (“CRAR”) of 15%. EFIL’s CRAR as on March 31, 2016 was xx% with a Tier I
Ratio of xx%.

OUTLOOK
Despite the sluggish GDP growth rate in FY16, which is still higher than that of most large
economies in the world, the long-term outlook on India remains upbeat. With a stable
government committed to policy reforms, ease of doing business and encouraging foreign

investments, in place, India is expected to resume its journey to higher growth sooner than
later.

The commercial credit sector is expected to grow once the conditions start improving, early
signs of which are already visible. Meanwhile, the debt markets hold exciting opportunities
as they will become the more dominant source of capital for corporates in future. While the
commercial banks are grappling with asset quality issues, the NBFCs are expected to
continue to be an effective channel for credit dispensation.

In this backdrop, we believe our strategic approach whose cornerstones are profitability,
scalability, constant focus on risk and growth in adjacent markets, building leadership and
maintaining culture, will continue to manifest in constant growth for us.

OPPORTUNITIES
We believe that despite the current headwinds, the long term India growth story is in-tact
and the recent improvement in the macro-economic indicators bodes well for an NBFC like
EFIL. We see immense opportunities coming our way in FY17 and beyond as under:

• India is already recording the fastest rate of growth within the large economies in
the world and various projections for FY17 by World Bank or IMF etc indicate that
India will continue to occupy the first position. With this, we see large opportunities
for us to grow our business.
• We believe the policy liberalization and forward-looking regulatory changes will
help markets grow in size, thus making available wider opportunities for providers of
capital and financial services.

THREATS
At the same time, we perceive following threats for growth of commercial credit sector in
India:

• Slower than expected recovery of macro-economy, domestically as well as globally,
or inability of Government to push through major economic reforms can delay the
return of growth. This will lead to slower than expected investment demand from
Indian corporates. This can also prolong the cash flow stress of the corporates which
could lead to asset quality worsening.

• While the Monsoon is predicted to be normal this year, any unforeseen failure of the
Monsoon for the third year in a row will accentuate the already precarious situation of
drought across the country impacting the rural purchasing power significantly as also
result in slower economic growth.
ENTERPRISE GROUPS
The business groups of EFIL are controlled and supported by a core of Enterprise Groups.
Various steps taken by us to improve efficacy of Enterprise functions are detailed in the
following discussion.

RISK MANAGEMENT
The business activities of EFIL are exposed to various risks that are either inherent to the
business or have their genesis in changes to external environment. In order to maintain
financial soundness of the company, Edelweiss Group has established a proprietary eight
risk framework. The framework provides comprehensive risk control by way of
identification, monitoring and reporting of all critical risks. Risk is the cornerstone of our
business philosophy and it is one of Edelweiss Guiding Principles, “We will respect risk”.
EFIL has adopted best in class risk monitoring tools to monitor risks in various products or
services.
We have the business risk team within EFIL which ensures implementation of risk
philosophy and practices at business level. We also derive support from Edelweiss Global
Risk Group which is focused towards policy formation and managing risks at the
consolidated level. Our risk team also ensures that necessary action is taken to make certain

that identified risks are adequately addressed. The Board of Directors oversee the risk
management process at EFIL.
Key Risks
EFIL deals in multiple asset classes and client segments and is thus exposed to various risks
as under:

Credit Risk
The credit risk framework of EFIL ensures prior and periodic comprehensive assessment of
every client, counterparty and collateral. Exposure limits are sanctioned to counterparties
based on their credit worthiness. Credit risk monitoring mechanism ensures that exposure
to clients is diversified and remains within stipulated limits. Careful selection of quality and
quantum of collateral is key for a client limit. Adequate collateral cover acts as a hedge
against default by the borrower keeping the asset quality under check.

Effective credit risk management has enabled us to grow our business despite
environmental stress without any major impact.

Market Risk
EFIL deals in multiple asset classes in its business. Some of these asset classes, such as credit
substitutes by way of NCDs or Government Securities may move in diverse directions due
to a multitude of macroeconomic or external factors.
In order to monitor such market risk, a comprehensive set of reports and limits has been
put in place that track positions, value at risk and duration of assets. Limits at various
levels are defined to capture Risk Appetite.

Additionally, the asset liability mismatch and collateral margins are regularly assessed.
Liquidity requirements are closely monitored and necessary care is taken to maintain
sufficient liquidity cushion for maturing liabilities and for any unforeseen requirements.
We also ensure diversification in source of borrowing to reduce dependence on a single

source. We also pro-actively modify our liabilities profile in sync with the changing assets
profile to ensure that we do not carry any material asset liability mismatch.

Operational Risk
Operational risk framework of EFIL is designed to balance and check operational risk at key
manifestation points. In addition to defining new processes, we constantly review all
critical processes to proactively identify weak controls and strengthen the same.
Our paranoia about risk management has helped us to steer though environmental stress
without a major impact.
INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY
As per the Companies Act, 2013, the companies need to ensure that they have laid down
internal financial controls and that such controls are adequate and were operating
effectively. Towards this end, we at EFIL have always adopted a risk balancing approach.
EFIL has an Internal Control System, well commensurate with the size, scale, nature and
complexity of our operations. The Company conducts its internal audit within the
parameters of regulatory framework including preparation and execution of annual
internal audit plan. It conducts Risk Based Internal Audit across the company through
external audit firms as well as In-house team.

Internal Audit
Internal Audit follows Generally Accepted Audit Practices, Internal Audit Standards,
analytical procedures etc. and ensures compliance with section 138 of the Companies Act
2013 read with Rule 13 of the Companies (Accounts) Rules, 2014.

Internal Control
The Internal Control Procedures include monitoring compliance with relevant matters
covered under section 134(1)(e) of the Companies Act 2013.

INTERNAL CONTROL POLICIES

Edelweiss Group has institutionalised a strong compliance culture across all the Business
Group recognising that transparency and trust amongst all its stakeholders can be achieved
only through this. We share the common resources of Compliance Group of Edelweiss that
ensures compliance with all the applicable laws or policies.

HUMAN RESOURCES
The Edelweiss philosophy on people is deep rooted in building and nurturing talent and
leadership within the organisation. We believe that our people have always been the
drivers of innovation, efficiency and productivity leading to our phenomenal track record
of growth.

At EFIL we believe that our human capital is our greatest strength and is the driver of
growth, efficiency and productivity. We continue to focus on building entrepreneurial,
innovative and leadership qualities in our employees through a number of well designed
measures so that we have competent leaders for future growth.

Some of the highlights of FY16 are summarised below:-

•

We ended FY16 with a total headcount of 64, up from 42 at the end of FY15.

•

As growth comes back gradually, we have added people at all levels, including
senior professionals.

Amongst our much strength, we must count our performance appraisal system, which has
helped to instil fairness and development orientation in the organisation. The process of
Performance Appraisal is based on evaluations against pre-set and clearly documented
goals and has stood the test of time.

CUSTOMER CENTRICITY
In this competitive environment, the only way we can differentiate ourselves in the market
place is by enhancing customer experience. Customer centricity goes to the heart of how we

think and manage our businesses and our relationships with the clients. It is about how we
design our products, how we sell and finally how we service our customers. Customer
Centricity at EFIL imbibes all these essential tenets to build long-term relationship with
clients based on trust and fair play.

We feel that in Edelweiss we truly differentiate on Customer Centricity. Great customer
service transcends experience and becomes a memory, which clients associate with a brand.

CREDIT RATINGS
EFIL enjoys the following Credit Ratings:
Rating
BWR
CARE
CARE
Crisil
Crisil
ICRA
ICRA
Crisil
CARE
Crisil
Crisil
ICRA
ICRA

Facility
Long Term Debt Programme
Long Term Debt Programme
Long Term Debt Programme
Long Term Debt Programme
Long Term Debt Programme
Long Term Debt Programme
Long Term Debt Programme
Preference Shares
Short Term Debt Programme
Short Term Debt Programme
Short Term Debt Programme
Short Term Debt Programme
Short Term Debt Programme

All ratings are current as on March 31, 2016.
****************************

Rating
BWR AA+
CARE AA
CARE PP MLD-AA
CRISIL AA-/Stable
CRISIL PP- MLD A1+R
[ICRA]AA
PP-MLD [ICRA]AA
CRISIL AA-/Stable
CARE A1+
CRISIL A1+
CRISIL PP- MLD A1+R
[ICRA]-A1+
PP-MLD [ICRA]A1+

Cautionary Statement
Statements made in this Management Discussion and Analysis contain certain forward looking
statements based on various assumptions on the EFIL and Edelweiss Group's present and future
business strategies and the environment in which it operates. Actual results may differ substantially
or materially from those expressed or implied due to risk and uncertainties. These risks and
uncertainties include the
he effect of economic and political conditions in India and abroad, volatility in
interest rates and in the securities market, new regulations and Government policies that may
impact the company's businesses as well as the ability to implement its strategi
strategies. The information
contained herein is as of the date referenced and Edelweiss does not undertake any obligation to
update these statements. EFIL has obtained all market data and other information from sources
believed to be reliable or its internal estimates,
estimates, although its accuracy or completeness cannot be
guaranteed. The presentation relating to business wise financial performance, balance sheet, asset
books of EFIL and industry data herein is reclassified/regrouped based on Management estimates and
may not directly correspond to published data. The numbers have also been rounded off in the
interest of easier understanding.
****************************************.

Form AOC-I
(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies
(Accounts) Rules, 2014).
Statement containing salient features of the financial statement of subsidiaries.
(Currency : Indian rupees in millions)
Name of the Subsidiary Company
Reporting currency
Exchange rate
Paid-up Equity Share Capital
Paid-up Preference Share Capital

EC Global Limited

Olive Business
Centre Limited
INR

USD
66.33
1.10

181.61

-

-

Reserves of the Subsidiary

1,788.75

(37.51)

Total Assets of the Subsidiary

6,649.66

289.41

Total Liabilities of the Subsidiary

4,859.80

145.31

Investments

1,995.95

-

Total Turnover

526.13

(33.27)

Profit/(Loss) before taxation

316.77

(52.13)

10.19

(16.12)

306.58

(36.01)

-

-

Provision for taxation
Profit/(Loss) after taxation
Proposed dividend
% of shareholding

100%

100%

For and on behalf of the Board of Directors
Sd/-

Sd/-

Venkat Ramaswamy
Executive Director
DIN: 00008509

S. Ranganathan
Director
DIN: 00125493

Sd/-

Sd/-

Manjeet Bijlani
Chief Financial Officer

Nidhi Parekh
Company Secretary

Mumbai
12 May 2016

Annexure II
Remuneration Policy
Objective
The Companies Act, 2013 (‘the Act’) requires a Company to frame policy for determining
the remuneration payable to the Directors, Key Managerial Personnel (KMPs) and other
employees. While appointing the Directors, the Nomination and Remuneration Committee,
considers qualification, positive attributes, areas of expertise and number of Directorships
in other companies and such other factors as it may deem fit. The Board considers the
Committee’s recommendation, and takes appropriate action.
The objective of the Remuneration Policy (the Policy) of the Company is to provide a
framework for the remuneration of the Independent Directors, Non-executive Directors,
Managing Director/Executive Directors, KMPs, and other Senior level employees of the
Company.
The objective of this Policy is to ensure that:i.

the level and composition of remuneration is reasonable and sufficient to attract,
retain talent required to run the company successfully;

ii.

relationship of remuneration to performance is clear and meets appropriate
performance benchmarks; and

iii.

remuneration to the Directors, KMPs and senior management comprises a balance of
fixed and incentive pay reflecting short and long-term performance objectives
appropriate to the working of the Company and its goals.

Remuneration of the Independent Directors & Non- executive Directors


The Independent Directors & Non-executive Directors are eligible for sitting fees for
attending the meetings of the Board and the Committees thereof.



The Independent Directors & Non-executive Directors are also eligible for
commission, subject to limits prescribed under the Act and the Rules framed there
under.



The Independent Directors are not eligible for stock options.



The Non-executive Directors (other than promoter Directors) shall be eligible for
stock options.

Remuneration of the Managing Director & Executive Directors


The remuneration of the Managing Director/Executive Directors is recommended
by the Nomination and Remuneration Committee (‘NRC’) to the Board. Based on the
recommendations of the NRC, the Board determines and approves the remuneration
of the Managing Director/Executive Directors, subject to necessary approvals, if
any.



The remuneration paid to the Managing Director/Executive Directors is within the
limits prescribed under the Act and approved by the shareholders of the Company.
The remuneration structure includes fixed salary, perquisites, bonus, other benefits
and allowances and contribution to Funds, etc.



The Executive Directors (other than the promoter Directors) shall be eligible for
stock options.

Remuneration of the KMP (other than Executive Directors) and Senior level employees


The key components of remuneration package of the KMP (other than Executive
Directors) and Senior level employees shall comprise of fixed salary, perquisites,
annual bonus, other benefits and allowances and contribution to Funds, etc.



They shall be eligible for stock options.

Policy Review


The Policy may be amended as may be necessary.



The NRC shall implement the Policy, and may issue such guidelines, procedures etc.
as it may deem fit.

Annexure III
Annual Report on Corporate Social Responsibility (CSR) activities for the financial year 2015-16
[Pursuant to clause (o) of sub-section (3) of section 134 of the Companies Act,2013 and Rule 9 of the
Companies (Corporate Social Responsibility) Rules, 2014]
1. A brief outline of the Company’s CSR policy, including overview of projects or programs proposed to
be undertaken and a reference to the web-link to the CSR policy and projects or programs.

To leverage the capacity and capital to equip and enable the social sector achieve the greatest
impact on the lives of the poor in India.
The CSR Policy of the Company is uploaded on the website www.edelweissfin.com.
2. The Composition of the CSR Committee is as under:Mr. Venkat Ramaswmay

Mr. P. N. Venkatachalam

- Executive Director
- Independent Director

Mr. S. Ranganathan
3. Average net profit of the Company for last three financial years: Rs. 541.82 million.
4. Prescribed CSR Expenditure (two per cent of the amount as in item 3 above): Rs. 10.84 million.
5. Details of CSR spent during the financial year: Rs. 0.40 million
(a) Total amount to be spent for the financial year: Rs. 0.40 million
(b) Amount unspent, if any; Rs. 10.44 million

(c) Manner in which the amount spent during the financial year is detailed below:
( in million)
1
S. No.

2
CSR project or
activity
identified

3
Sector in
which the
project is
covered

4
Projects or
programs

5
Amount
outlay
(budget)
project or
programs
wise

6
Amount spent on
the projects or
programs

(1) Local
area or other
(2) Specify
the State
and district
where
projects or
programs
was
undertaken
1.

Foundation for
Promotion of
Sports and Games

Total

Women
Empowerment

Maharashtra

7
Cumulative
expenditure up
to the reporting
period

8
Amount spent
: Direct or
through
implementing
agency*

Sub – heads:
(1) Direct
expenditure on
projects or
programs

0.40

0.40

0.40

(2)
Overheads:

0.40 implementing
agency

6. In case the Company has failed to spend the two per cent of the average net profit of the last three financial years or any part thereof, the
company shall provide the reasons for not spending the amount in its Board report.

The Company is a wholly owned subsidiary of Edelweiss Financial Services Limited. Edelweiss group is conscious of its Corporate
Social Responsibility and, had accordingly established a CSR arm, "EdelGive Foundation" in the year 2008. As an amount of
Rs. 76.47 million (representing more than 2% of the consolidated profit of the group) was spent towards CSR activities during the year
ended March 31, 2016, the Company has not incurred the prescribed CSR expenditure on a standalone basis during the year ended
March 31, 2016.
7. A responsibility statement of the CSR Committee The implementation and monitoring of CSR Policy is in compliance with CSR objectives and Policy of the Company.

Sd/-

Sd/-

Venkat Ramaswamy
S. Ranganathan
(Chairman of the CSR Committee) Director
DIN: 00008509
DIN: 00125493

May 12, 2016.

Annexure - V

Form No. MGT-9
EXTRACT OF ANNUAL RETURN
As on the financial year ended on March 31, 2016
[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies
(Management and Administration) Rules, 2014]

I

REGISTRATION AND OTHER DETAILS:
i) CIN

U67120AP1994PLC052372

ii) Registration Date

27/10/1994

iii) Name of the Company

Edelweiss Finance & Investments Limited

iv) Category / Sub-Category of the Company

Public Company / Limited by Shares

v) Address of the Registered office and contact

2nd Floor, MB Towers, Plot No. 5,

details

Road No. 2, Banjara Hills,
Hyderabad – 500034.
Email – cs@edelweissfin.com
Tel No.: +91 40 4031 6900.
Fax No.:+91 40 4031 6905

vi) Whether listed company Yes / No

The Non-convertible Debentures of the Company are listed on BSE Limited.

vii) Name, Address and Contact details of Registrar

Link Intime India Private Limited

and Transfer Agent, if any

C-13, Pannalal Silk Mills Compound,
LBS Marg, Bhandup (West)
Mumbai – 400078.
Tel No.: +91 22 2594 6970.
Fax No.: +91 22 2594 6969.

II.

PRINCIPAL BUSINESS ACTIVITIES OF THE As per Attachment – A
COMPANY
All the business activities contributing 10 % or more of
the total turnover of the company shall be stated:-

III

PARTICULARS OF HOLDING, SUBSIDIARY AND As per Attachment – B
ASSOCIATE COMPANIES:–
SHARE HOLDING PATTERN (Equity Share Capital
Breakup as percentage of Total Equity)
i)
Category-wise Share Holding
As per Attachment – C

IV

ii)
iii)

V

VI

Shareholding of Promoters

Change in Promoters’ Shareholding (please specify,
if there is no change):
iv) Shareholding Pattern of top ten Shareholders (other
than Directors, Promoters and Holders of GDRs
and ADRs):
v)
Shareholding of Directors and Key Managerial
Personnel:
INDEBTEDNESS
Indebtedness of the Company including interest
outstanding/accrued but not due for payment
Remuneration of Directors and Key Managerial
Personnel

As per Attachment – D
As per Attachment – E
As per Attachment – F

As per Attachment – G
As per Attachment – H

As per Attachment – I

VI
I

PENALTIES / PUNISHMENT/ COMPOUNDING OF
OFFENCES:

As per Attachment – J

Attachment – A
II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
All the business activities contributing 10% or more of the total turnover of the company shall be stated:Sl.
No.
1.

Name and Description of
main products / services
Investing & Financing

NIC Code of the
Product/ service#
649

% to total turnover of the
Company$
94.55%

# As per National Industrial Classification- Ministry of Statistics and Programme Implementation
$ On the basis of Gross Income

Attachment – B
III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES:–
Sr.
No

1.

Name and
Address of
the Company

Edelweiss Financial Services
Limited

CIN/GLN

Holding/
Subsidiary/
Associate

% of shares
held

Applicable
Section

L99999MH1995PLC094641

Holding

100

Section 2(46)

N.A.

Subsidiary

100

Section 2(87)

U74999MH2014PLC259032 Subsidiary

100

Section 2(87)

Address: Edelweiss House,
Off C.S.T Road, Kalina,
Mumbai - 400 098.
2.

EC Global Limited
Address: c/o Citco (Mauritius)
Limited, 4th Floor, Tower A, 1
CyberCity Ebene, Mauritius.

3.

Olive Business Centre Limited
Address: Edelweiss House,
Off C.S.T Road, Kalina,
Mumbai - 400 098.

Attachment – C
i) Category-wise Share Holding
Category of
Shareholders

No. of Shares held at the
beginning of the year

Demat

Physical

Total

No. of Shares held at the end of
the year

% of
Total
Shares

Demat

Physical

Total

%
Change
during
the year
% of
Total
Shares

A. Promoters and
(1) Indian
a) Individual/HUF
b) Central Govt
c) State Govt (s)
d) Bodies Corporate
e) Banks / FI
f) Any Other
Sub-total (A) (1):(2) Foreign
a) NRIs – Individuals
b) Other – Individuals
c) Bodies Corporate
d) Banks / FI
e) Any Other
Sub-total (A) (2):Total shareholding
of Promoter
(A) =(A)(1)+(A)(2)

6,00,000
6,00,000

20,55,020
20,55,020

26,55,020
26,55,020

100%
100%

6,00,000
6,00,000

20,55,020
20,55,020

26,55,020
26,55,020

100%
100%

-

6,00,000

20,55,020

26,55,020

100%

6,00,000

20,55,020

26,55,020

100%

-

B. Public Shareholding
1. Institutions
a) Mutual Funds
b) Banks / FI
c) Central Govt
d) State Govt(s)
e) Venture Capital Funds
f) Insurance Companies
g) FIIs
h) Foreign Venture Capital
Funds
i) Others (specify)
Sub-total (B)(1):2. Non-Institutions
a) Bodies Corporate
i) Indian
ii) Overseas
b) Individuals

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Individual
shareholders
holding nominal
share capital upto
Rs. 1 lakh
ii) Individual
shareholders
holding nominal
share capital in
excess of Rs. 1 lakh
c) Others (specify)
Sub-total (B)(2):-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Total Public Shareholding

-

-

-

-

-

-

-

-

-

i)

(B)=(B)(1)+(B)(2)
C. Shares held by Custodian
for GDRs & ADRs
Grand Total (A+B+C)
6,00,000 20,55,020
* Including 6 shares held by the nominees of EFSL.

-

-

-

-

-

-

-

26,55,020*

100%

6,00,000

20,55,020

26,55,020*

100%

-

Attachment – D
(ii) Shareholding of Promoters
Sl.
No.

1.

Shareholder’s
Name

Edelweiss
Financial
Services
Limited*
Total

Shareholding at the beginning
of the year
No. of
% of
% of Shares
Shares
Total
Pledged /
Shares of
encumbered
the
to total shares
company
26,55,020
100%
Nil

26,55,020

* Including 6 shares held by their nominees.

100%

Nil

Share holding at the end of the
Year
No. of
% of
%of Shares
Shares
Total Shares Pledged /
encumbered to
of the
company
total shares

% change
In share holding
during the year

26,55,020

100%

Nil

Nil

26,55,020

100%

Nil

Nil

Attachment – E
(iii) Change in Promoters’ Shareholding (please specify, if there is no change): No Change

Particulars

At the beginning of the year

Shareholding at the beginning of
the year as on April 1, 2014
No. of shares
% of total shares of
the company
-

Cumulative Shareholding during the
Year
No. of shares
% of total shares of
the company
-

Date wise Increase /Decrease in
Promoters Shareholding during the
year specifying the reasons for
increase /decrease (e.g. allotment
/transfer /bonus/ sweat equity etc):

-

-

-

-

At the End of the year

-

-

-

-

Attachment – F
(iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs): Nil
Name

-

Cumulative Shareholding during
the year

Shareholding at the beginning of the
year as on April 1, 2015
No. of shares

% of the total
shares of the
Company

No. of shares

-

-

-

% of total shares
of the Company
-

Attachment – G
(v) Shareholding of Directors and Key Managerial Personnel: Nil
Sl.
No.
For Each of the Directors and
KMP
At the beginning of the year
Date wise Increase /Decrease in
Shareholding during the year
specifying the reasons for
increase /decrease (e.g. allotment
/transfer /bonus/ sweat equity
etc):
At the End of the year

Shareholding at the beginning of
the year
No. of shares
% of total
shares of the company
Nil
Nil

Cumulative Shareholding during the
Year
No. of shares
% of total shares of
the company
Nil
Nil

Nil

Nil

Nil

Nil

Attachment – H
V. INDEBTEDNESS
Indebtedness of the Company including interest outstanding/accrued but not due for payment
(Rs. in million)
Secured Loans excluding Unsecured Loans
deposits
Indebtedness at the
beginning of the
financial year
i) Principal Amount

Deposits

Total Indebtedness

3,13,313

15,244

-

3,28,558

ii) Interest due but not
paid

1,864

156

-

2,020

iii) Interest accrued but
not due

35

-

-

35

Total (i+ii+iii)
Change in Indebtedness
during
the financial year
• Addition

3,15,212

15,400

-

3,30,613

122,581,747.70

2,06,270.11

122,788,017.81

Reduction

122,580,936.80

1,95,410.34

122,776,347.14

313,238

26,032

-

339,270

1,145

228

-

1,373

•

Net Change
Indebtedness at the
end of the financial year
i) Principal Amount
ii) Interest due but not
paid

iii) Interest accrued but
not due
Total (i+ii+iii)

1,641

-

-

1,641

2,785

228

-

3,013

Attachment – I
VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL
A. Remuneration to Managing Director, Whole-time Directors and/or Manager: N.A.

(Rs. in million)
Sl. no.

1.

2.
3.
4.

5.

Particulars of Remuneration

Gross salary
(a) Salary as per provisions
contained in section 17(1)
of the Income-tax
Act,1961
(b) Value of perquisites u/s
17(2) Income-tax Act, 1961
(c) Profits in lieu of salary
under section 17(3)
Income-tax Act, 1961
Stock Option
Sweat Equity
Commission
- as % of profit
- others, specify…
Others, please specify (Bonus)
Total (A)
Ceiling as per the Act

Name of MD/WTD/Manager
Executive
Director
Mr. Venkat
Ramaswamy

Total Amount

8.10

8.10

0.04

0.04

-

-

-

-

20.00
28.14

20.00
28.14
*

* In terms of the provisions of the Companies Act, 2013 and the Rules framed thereunder and the Circulars issued thereunder, the remuneration paid to the Managing Directors and the
Executive Directors is within the ceilings prescribed.

B. Remuneration to other directors:
(Rs. In million)
Sl.
No.

Particulars of
Remuneration
Independent Directors
• Fee for attending
board / committee
meetings
• Commission
• Others, please
specify
Total (1)
4. Other Non-Executive
Directors
• Fee for attending board
/ committee meetings
• Commission
• Others, please specify
Total (2)
Total (B)=(1+2)
Total Managerial
Remuneration

Name of Directors
Mr. P. N. Venkatachalam
0.20

Overall Ceiling as per the
Act
* The total managerial remuneration is within the ceilings prescribed.

Total Amount

Dr. Vinod Juneja
0.18

0.38

---

---

---

0.20

0.18

0.38

--

--

--

--0
0.20
0.20

--0
0.18
0.18

--0
0.38
0.38
*

C. Remuneration to Key Managerial Personnel other than MD/Manager/WTD:
(Rs. In million)
Sr.
no.

Particulars of
Remuneration

Key Managerial Personnel
Company
Secretary

1.

2.
3.
4.

5.

Gross salary
(a) Salary as per provisions
contained in section 17(1) of the
Income-tax Act,1961
(b) Value of perquisites u/s 17(2)
Income-tax Act, 1961
(c) Profits in lieu of salary under
section 17(3) Income-tax Act,
1961
Stock Option
Sweat Equity
Commission
- as % of profit
- Others, specify…
Others, please specify
(Bonus)
Total

CFO

Total

0.49

4.34

4.83

-

0.02

0.02

-

-

-

-

-

-

0.17

2.25

2.42

0.66

6.61

7.27

Attachment – J
VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:
Type

Section of
the Companies
Act

A. COMPANY
Penalty
Punishment
Compounding

Brief
Description

Details of Penalty /
Punishment/Compounding
fees imposed

Authority [RD /
NCLT/ COURT]

Appeal made, if
any (give
Details)

None

B. DIRECTORS
Penalty
Punishment
Compounding
C. OTHER OFFICERS IN DEFAULT
Penalty
Punishment
Compounding

May 12, 2016.

None

None
Sd/-

Sd/-

Venkat Ramaswamy
Executive Director
DIN: 00008509

S. Ranganathan
Director
DIN: 00125493

